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Introduction 
Since its establishment in 1950, the National Science Foundation has supported research in the 
Arctic to better understand the Arctic and its interactions with the rest of the planet. The 1984 
Arctic Research Policy Act designated NSF as the lead federal agency for the Interagency Arctic 
Research Policy Committee (IARPC) and initiated an emphasis on research in the Arctic 
furthered by the 2013 National Strategy for the Arctic Region.  
 
NSF invests more than $90M in basic research in the Arctic through the Arctic Sciences Section 
of the Division of Polar Programs within the Geosciences Directorate. NSF-supported 
researchers, students, contractors and other personnel – hereafter referred to as Program 
Participants – work to advance our understanding of the Arctic's physical, biological, geological, 
chemical, social and cultural processes; the interactions of marine, terrestrial, atmospheric, 
biological, social, cultural, and economic systems; and the connections that define the Arctic. 
Arctic research is often conducted with interagency and international collaborations that 
contribute to the quality of the research and the efficiency of the efforts.  
 
The Arctic Research Support and Logistics (RSL) Program supports fieldwork and 
environmental compliance for more than 150 research projects per year funded through the 
Arctic Sciences Section and through other programs at NSF. Still other NSF-funded researchers 
access the Arctic on their own and through other collaborations. The RSL program is a resource 
for facilitating year-round access to the Arctic, improving the safety of arctic field research, and 
finding efficiencies in fieldwork by developing strategic arrangements and agreements. In this 
capacity, the RSL program invests in facilities, information technology, training and other 
services, and develops processes that enhance research and promote field safety risk 
management. Program Participants work in all eight Arctic Nations, at field stations operated by 
NSF or other hosts, on U.S. and other national research vessels and aircraft, and work in arctic 
communities. The preeminence of NSF’s activities in the Arctic is predicated on the dedication 
and hard work of Program Participants. Maintaining and carrying forward that tradition is a very 
high priority for NSF. This Code of Conduct is to recognize and promote the extremely high 
standards of professionalism that are of utmost importance to preserve the health of and support 
for NSF’s Arctic Sciences programs.   

 

Purpose 
The purpose of this Code of Conduct is to state the guiding principles and expectations for 
professional conduct and acceptable behavior by all NSF-supported personnel working in the 
Arctic. While not exhaustive, this Code is a shared statement of broad commitment by all Arctic 
Program Participants to uphold the ethical, professional, and legal standards of behavior 
expected in a federally-funded, international research program. Stating the standards of behavior 
openly is intended to encourage ethical behavior and the reporting of unacceptable behavior in 
time to correct issues before they become significant problems.  

 

Code of Conduct 
The National Science Foundation’s Division of Polar Programs adopts these guiding 
principles and expects all Program Participants to adhere to and promote these principles. 
Program Participants will: 

• Recognize the foremost objective of being in the Arctic is to contribute to 
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accomplishing the scientific mission of the National Science Foundation;  

• Comply with all laws, rules and guidelines applicable to the work location, which vary 
across the Arctic and include NSF, institutional, company, field station, local, regional, 
national and international legal and policy requirements; 

• Be treated with, and treat others with, dignity and respect; 

• Have the right to safe working conditions free from interpersonal conflicts or 
harassment;  

• Work cooperatively to share experiences, lessons-learned, and to resolve differences; 

• Exercise the highest level of professional and ethical behavior; 

• Behave in a manner that avoids unacceptable risk to human health, safety and the 
environment; and 

• Promote the Principles for the Conduct of Research in the Arctic and other behaviors 
that respect and include Arctic residents and Indigenous peoples in the research 
enterprise and enable responsible stewardship of the Arctic environment.  

 

Scope 
This Code applies to all Program Participants, NSF-sponsored personnel working at arctic 
locations, including researchers, students, support contractors, government civilian personnel, 
official visitors, military personnel, and foreign nationals. This Code applies equally to all 
Program Participants working at NSF-supported stations, ships, field camps or other facilities as 
well as non-NSF sites such as military bases, towns, villages, and foreign field camps, research 
stations, vessels, aircraft or other non-U.S. locations.  
 
This Code sets expectations for personal and professional behavior while in the Arctic or 
working on program activities. Program Participants are expected to comply with all applicable 
laws, policies and rules from state, local, federal and foreign governments, sponsoring academic 
institutions, employers, research station or vessel management and other authorities. 
 
Violations of this Code of Conduct may be shared within NSF and impact future field support or 
grant award opportunities. Further, violations of this Code of Conduct, and any other policies or 
laws referenced herein, may result in consequences to the offending individual including, but 
not limited to, removal from the Arctic, debarment, and/or referral to law enforcement for 
criminal prosecution, as appropriate.  

 

Reporting Violations 
Numerous points of contact are available to receive reports of violations of the Code of Conduct. 
Anyone witnessing a violation or potential violation of the Code of Conduct may reach out to 
the following and may have their name kept confidential to the extent allowed by law, if 
requested:  their program manager, the Arctic Sciences Section Head, Arctic Research Support 
and Logistics program managers, staff of the Polar Environment, Safety and Health Section, or 
other NSF representatives. The NSF Staff Directory is available at http://www.nsf.gov/staff/.  

 
Policy Review 
This policy is valid until rescinded. It will be reviewed at an interval of not more than five years. 


